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SOCIAL PSYCHLOGY CIA 2
Topic: Interpersonal Attraction

REVIEW OF LITERATURE

The reference point from where we began to explore reciprocal liking was the study by
Simon and Bernstein in 1971, where they explored the relationship between reciprocal liking
and self-esteem. The research was conducted with 129 children who were in the sixth grade.
At first, the children were administered the Coopersmith Self Inventory Test. Then, they were
asked to list down whom they would like to be with in the 7th grade and the names of those
who they think will list down their names. It was found that those with high self-esteem were
more likely to believe that the people they liked also liked them and listed their names down.
Thus, it was proven that an individual's liking for others and his/her perception of those who
like him/her depends on self-esteem. This study referred to Heider's theory of cognitive
balance, which basically conceptualises entities and relationships. Entities (p) can be people
or objects, that have relationships among themselves. These entities also evaluate other
entities. Positive evaluations are symbolised by L (like) and negative evaluations are
symbolised by DL (dislike). An important aspect of Heider's theory is the role of the
perception of p of the evaluation of the existing relationships which aids in predicting
subsequent cognitive behaviour of p. Therefore, in light of our hypothesis, Heider's theory
provides evidence that people tend to like those who they perceive like them, and dislike
those who they perceive dislike them. In another study by Deutsch and Solomon, (Deutsch
and Solomon, 1959) they found that individuals who received negative evaluations from
their peers evaluated said peer as more favourable if they thought their own performance was
unfavourable. In the same way, those who were given positive evaluations, rated their peers
as more favourable if they perceived their own performance to be favourable than
unfavourable.

Wilson and Henzlik (1986) studied Reciprocal liking following face to face encounters with
attractive and unattractive others. Group of 2 subjects- male and female- were recruited
separately and were told that they would help in a study related to acquaintance process. The
first person was called and asked to rate the second person who is the real subject with the
scale from either 3 to 6 or 7 to 9. Unknown to the first person, this was the rating for
physical attractiveness of the second person. Next, the experimenter left both the subjects
alone for a designated period of time where they engaged in a conversation. After the
specified period, the experimenter then provided them with a rating scale where they had to
rate each other on parameters based on liking. The subjects were asked to share their
responses. A second rating test which was based on liking was then provided by experimenter
and the subjects were assured that these ratings being more detailed and personal, the
responses would be confidential. It was hypothesized that subjects who were rated high in the
first test will be more likely to rate the other person favorably in the second rating test. It was
also hypothesized that subjects who rated others high on physical attractiveness were more
likely to rate them favorably irrespective of whether the other subject rated them positively or
negatively. Results were as expected. Reciprocal liking was found most attractive and
positive evaluations rather than negative attractive and positive and negative unattractive.
However, the investigators do point out the fact that being excessive praises towards others
doesn’t down well with individuals and they may negatively evaluate others instead of
positively evaluating them. This is because people tend to associate excessive pleasing with a
concession they may have to have to undertake. In other words, they may like to come.;

as genuine and expect natural reactions instead of far stretched appraisals.




