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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

ST. XAVI ER S COLLEGE ( AUTONOMOUS)

Name of the head of the Institution

Dr. Raj endra Shinde

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02222620661
Mobile no. 9819100131

Registered Email

st xavi er smunbai 2020@nei | . com

Alternate Email

princi pal @avi ers. edu

Address 5, Mahapal i ka Marg , Munbai 400001
City/Town Munbai

State/UT Mahar ashtra

Pincode 400001

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

26-Jun-2010

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Nandita Mangal ore

Phone no/Alternate Phone no.

02226620661

Mobile no.

9869661947

Registered Email

i gac. coor di nat or @avi ers. edu

Alternate Email

st xavi er smunbai 2020@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://igac. xavi ers. edu/ agars

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://xaviers. edu/ mai n/ i mages/ noti ces/

Col | ege%?0Cal endar %202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Al Period From Period To
3 A 3.63 2013 25-Cct - 2013 24-Cct - 2020
6. Date of Establishment of IQAC 01- Jul - 2000

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC sem nar for college
faculty on Pl anni ng,
Docunent ati on, and

03-Jul - 2019



https://iqac.xaviers.edu/aqars
http://xaviers.edu/main/images/notices/College%20Calendar%202019-20.pdf
http://xaviers.edu/main/images/notices/College%20Calendar%202019-20.pdf

Feedback

Staff Semnar - A talk by 12-Jul - 2019 75
former ViceChancel |l or of 1
SNDT Uni versity and one
of the authors of the
Nati onal Education Policy
A faculty sem nar | QAC 04- Dec- 2019 25
wor kshop on preparing the 1
SSR for NAAC
Facul ty Workshop on 06- Feb- 2020 20
Oientation to Apple Apps 1
Facul ty Devel opnent 18- Feb- 2020 60
Program under Hunan 3
Resear ch and Devel opnent
Khandal a Seni nar on
Aspects of Devel opnent:
institutional,
conmuni tari an and
personal at Loyola Socia
Wl fare Centre, Kune
I nt ernati onal Conference 12- Mar - 2020 75
on Evolving Trends in 2
H gher Educati on
Webi nar on Teachi ng 06- Jun- 2020 75
Online: Synchronously and 1
Asynchr onousl y
An online HRD Wir kshop 12-Jun- 2020 46
titled Faculty Training 3
on Gsuite
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution Col | ege of UGcC 2014 20000000
Excel | ence for 1853
sel ect ed
Col | ege
Institution Schene of UcC 2015 16700000
Granting 1095
Speci al
Heri tage status
to coll ege
during XI'l Plan
Departnents Star Status DBT 2016 13200000
Bot any, Schene ( Non- 1460
Chemi stry, Life recurring &
Sci ence, Recurring
M cr obi ol ogy, Grant)

Physi cs, and



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7639_Quality_Initiatives.pdf

Zool ogy
Departnents: Star Col | ege DBT 2016 2100000
Mat hs and Schene (Non- 1460
Statistics recurring &
Recurring
Grant)
Institution RUSA 2.0 RUSA 2018 25000000
Conponent 8: 1095
Enhanci ng
Quality and
Excel l ence in
sel ect
Aut ononous
Col | eges
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Desi gni ng and obtai ni ng student feedback on Courses.

Organi zation of an adninistrative audit

of the coll ege.

Organi zati on of an international

conference on Hi gher

Educat i on.

Training Staff for online teaching.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of

the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7639_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7639_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7639_Minutes.pdf

Plan of Action

Achivements/Outcomes

File Attached

File Attached

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Committee 28-Jan- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Sep- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

St. Xaviers College (Autononous),

Munbai has inplenmented MS partially.

SI LVODEL was chosen for inplenentation
of ERP fromthe year 201920. The

nmodul es covered were as follows: (i)
Student application for admi ssion. (ii)
Admi ssi on Process. (iii) Application
Gri evance redressal. (iv) Student
Attendance. (v) Exam nation marks
entry. (vi) Marksheet Generation. (vii)
Teachers Assessnent.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

Ni |l File Attached

Ni |l Ni |l

View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with Programme Date of Introduction | Course with Code | Date of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7639_Quality.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/7639_Syllabus_revision_1610536554.xlsx

Code

Specialization

Nill

File Attached

Nill

Nill Nill

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
VBC Big Data Anal ytics 22/ 07/ 2019
VBC Physi cs 03/ 08/ 2019
VA Psychol ogy 17/ 06/ 2019
PG Di pl oma Expressive Arts Therapy 04/ 07/ 2019
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

File Attached

Nill

Nl

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

NiTl

File Attached

Nill

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

courses in each senester.

practi cal s.
for all

satisfaction with the coll ege,

courses by the Departnment of Statistics,

To assess the quality and content of the academ c programe and students’
separate surveys were conducted online for all

More than 70 of students in nbst courses responded to

the survey on course content which was admi nistered during the lecture /
The results were coll ated and the anal ysis,
was shared with the respective

whi ch was carri ed out



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/7639_programmes_on_employability_1610537885.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7639_Value_added_courses_1610540612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7639_Projects_undertaken_1617103531.xlsx

departnents for reflection. Heads were asked to discuss the results with their

i ndi vi dual Boards of Study to deci de what steps may be taken to address the
chal l enges, if any, that were raised. The inplenentation of several suggestions
will have to be deferred as the current online node of teaching has altered the
situation drastically and one cannot apply the recommendations to the current
scenario. To assess the teaching of a course, feedback was obtained using the
Teachi ng Assessnent Questionnaire (TAQ . The results were collated and the

anal ysis shared with individual faculty by the principal/VP Acadenics In
addition, a general student satisfaction survey was conducted during the

| ockdown period, the collated results were anal ysed by the departnent of
Statistics and the analysis was shared with the faculty. The feedback obtai ned
was from 1427 students of the first and second year UG progranme and the post
graduates, as they had not been asked for sinilar feedback in 2018-2019. The
survey broadly ainmed at achieving the follow ng objectives: 1. To assess the
academ c discipline of the College. 2. To determ ne the satisfaction |evel of
the infrastructure on canpus. 3. To evaluate the effectiveness of the
extracurricular and social involvenent programres conducted. 4. To determ ne
the overall perception of the College as an institution of learning. 5. To
garner suggestions for overall inprovenent of the Coll ege academni c progranmme.
The 1QAC in its meeting on 25th Aug 2020 di scussed the anal ysis and recomended
the action that would have to be taken to tackle the issues raised in the
feedback. In addition, Feedback was al so sought fromalumi and parents of
students. Separate questionnaires were constructed for each exercise and were
designed to be sinple and user friendly to cater to the diverse set of
respondents in each group. The questionnaires were adm nistered online using
CGoogl e Fornms and the data collected fromeach group was anal yzed i ndependently
by robust statistical tools using EXCEL and SPSS software. The results were
presented using bar graphs, pie diagrams and in sonme cases other suitable data
vi sual i zation techni ques were used to anal yse and present the data. The data
and anal ysi s have been made avail able on the college website.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
Nill File Attached Nill Nill Nill
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3318 486 65 6 51

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7639_Demand_ratio_1620384904.xlsx

Resources)

122 65 24 41 10 31

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

YES. The college conducts a mentoring programme that establishes an effective student-teacher relationship,
enables to guide the students in Academic matters, facilitates leadership by developing interpersonal skills and
aids students to thrive in competitive environments. In the academic year 2019-20, an orientation session on
Mentoring was conducted by Fr. Francis from the Wellness centre of the college for the arts teachers while the
science teachers were provided handouts explaining the process with an invitation to clarify any doubts at the
Wellness centre. This gave the teachers a better understanding of their responsibility and their boundaries.
Students are then assigned to the teachers who guide and assist them in addressing concerns that may be
academic or related in some manner to their hours on campus. The mentor to mentee ratio for the year 2019-20
was 1:29 for Arts and about 1: 20 for science. As has been an important practice, an induction programme was
conducted by the college for First year Undergraduate and Post Graduate students and parents/guardians to
familiarize them with the following aspects: (i) Introduction to the Jesuit Principles and Ethos of the Institution. (ii)
Pedagogy (iii) Code of Conduct (iv) Examination Pattern (v) Facilities within the institution (vi) Opportunities of
overall development through various associations and programmes (vii) Support systems available for the
students In the fourth semester, every student in the college must take course from another stream (e.g the
science student will choose a course from the non-science courses, namely Arts, BMS, Commerce etc). This
course is called a Cross Faculty course. An orientation session is conducted for all the students in which every
department gives a brief understanding of what will be the learning and take-away from the course offered.
Faculty from all departments guide final year UG and PG students regarding specialization for further studies as
well as career opportunities related to the respective fields. The mentoring system also serves as an opportunity
for mentees to represent their grievances and mentors to create a path to address and solve them.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3804 122 1:31

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

133

97

11

25

67

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr. Hrishikesh Associ at e I nvited by
Sanmant Pr of essor Maharashtra State
Bureau of Text book
Pr oducti on and
Research as a
Menber on the
Ceol ogy Text book
Commi tt ee.
2020 Dr. Hrishikesh Associ at e Appoi nt ed by
Samant Pr of essor M nistry of AYUSH,
Governnment of | NDIA
on the Ayurvedic



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7639_ict_tools_1611469036.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7639_e_resource_1611469052.xlsx

Phar macopoei a

Comm tt ee.

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of

results of semester-
end/ year- end
examination

Nill

File Attached

Nill

Nill

Nill

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Ni Il 3612 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://iqgac. xavi ers. edu/ po- pso-co

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
Nill Nill File Nill Nill Ni Il
At t ached
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://igac. xavi ers. edu/ f eedback

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal NI L Nil I Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7639_Evaluation_1608527259.xlsx
https://iqac.xaviers.edu/po-pso-co
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7639_Pass_percentage_1619435620.xlsx
https://iqac.xaviers.edu/feedback

I nt er nati onal

NI L

Nill

Nill

NIl

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill Nill File Attached Nill Ni Il
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

0. 082

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
File Attached Nill Nill
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Sust ai nabl e
Preservation
and
Conservation of
Cul tural
Heri tage using
Enzynes as Bi o-
cl eani ng
Agent s’

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
" Greywat er Ms Karishma US Consul at e 25/ 07/ 2019 Yout h
Treatnment and |Katpitia and Ms |General, Minbai Ment or shi p
Recycling Pl ant Zubi a Shai kh and Ekonnect Programe for
based on El ectr Foundati on Envi r onnent
ocoagul ati on Conservati on
‘ Bi ot echnol og Dr. Priya Col | ege of 08/ 02/ 2020 1st Prize
y-based Novel Sundarr aj an Hone Sci ence, (I'nnovati on)
Appr oach Ni rmal a
t owar ds Ni ket an, Minbai

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Ni Il Ni I Nill Nill Ni Il

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7639_Research_Fund_1608612223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/7639_Seminars_conducted_1612007349.xlsx

Name of the Department

Number of PhD's Awarded

NI L

Nill

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill File Attached Nill Nill

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
H story 1
Hi ndi 2
Li fe Science and Bi ochem stry 1
Political Science 1

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Nill

Nill

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
File Nill Nill Nill Nill Nill Nill
At t ached
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
File Nill Nill 2020 Nill Nil | Ni |l
Att ached
View File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 111 37 19 90
nar s/ Wor kshops
Present ed 11 12 Nill 6
papers
Resour ce Ni |l 7 7 24



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7639_journals_notified_on_UGC_1608613388.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7639_Bibliometrics_1608613696.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7639_Index_1608613879.xlsx

persons

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

department project Agency (amount in rupees)
M. John D Souza, Pet r ogr aphi c MS. SR 30000
Depart nment of exam nation of Ceot echni ques Pvt
CGeol ogy sanpl es Ltd
M. John D Souza, Pet r ogr aphi c Soham Foundati on 32400
Depart nment of exam nation of Eng
Ceol ogy sanpl es
Dr. Ashwi n Pet r ogr aphi c Jeer nodhar 7080
Pundal i k Depart ment exam nation of Conservators Pvt.
of Geol ogy sanpl es Ltd.
Dr. Rajendra Pl ant Acadeni a and 33175
Shinde, Blatter Aut henti cati on, I ndustry
Her bari um Dept. of Her bari um
Bot any ref erence,
I nstitutional
visits

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

NI L Ni |l Nill Nill Nill

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

File Attached

Nill

Ni Il

Nill

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Envi ronnent, Heal th

d obal Fel |l ow

Conf eder ati on of

Benefited
Resour ce Critical acclaim Pratham Institute 5
Devel opnent of 3 rd prize — Weaves Film
Short docunentaries Festi val
of | ow i ncome group
Entrepreneurs (BWM
Educat i on, Rex Kar nmaveer | congo- | ndi an Nill



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7639_Extension_1612008151.xlsx

and Heritage
rel ated

activities.(Dr.

Avkash Jadhav,

Depart nment of
H story)

Kar maveer Chakra
Awar d ( Gol d)
Reci pi ent 2019

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

File Attached

Ni Il Nill

Nill

Nill

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

File Attached Nill Ni Il Nill

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Duration To Participant

File Nill

At t ached

NiTl Nill Nill NiTl

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
File Attached Nill Nill Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

24 22.5

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7639_Students_in_extension_1612008223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7639_Collab_activities_1608617203.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7639_Linkages_1608617130.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7639_MoU_1608618307.xlsx

Canpus Area Newl y Added
Cl ass roons Newl y Added
Laboratories Newl y Added
Semi nar Halls Newl y Added
Classroonms with LCD facilities Newl y Added
Cl assroons with W-Fi OR LAN Newl y Added
Sem nar halls with ICT facilities Newl y Added
Vi deo Centre Exi sting
Nurber of inportant equi pments New y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM System for Partially SLIM 21 W ndows 1998
Li brary i nformation Web Enabl ed Version
and Managenent
SLIM System for
Li brary i nformation
and Managenent
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
1000535 4271467 740 789530 1001275 5060997
Ref erence
Books
e- Books 11 349280 Nill Nill 11 349280
Journal s 93 251750 Nill Nill 93 251750
CD & 519 Nill Nill Ni |l 519 Ni |l
Vi deo
Li brary 1 50000 Nill Nill 1 50000
Aut omat i on
O hers(s 1 47200 Nill Nill 1 47200
peci fy)
Digital 1 5900 Nill Nill 1 5900
Dat abase
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7639_augmentation_details_1610542108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7639_Library_1619438376.xlsx

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Ni Il
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 488 208 0 26 4 49 99 265 102
g
Added 109 93 0 0 3 0 10 180 3
Tot al 597 301 0 26 7 49 109 445 105

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

445 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the video

s and media centre and

recording facility

NI L

Not appl

i cabl e

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

15

13

35

33.77

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

St. Xavier’s

upgr adat i on,

obsol et e equi pnent

departnent shall

Mai nt enance Contracts,

adm ni stration of the coll ege.
mai ntai ned by the Admi nistrator’s office on canpus.
At the tinme of starting a new platformor a new devel opnent,
for

Col | ege, Munbai

infrastructure ensuring its quality and cost,

is committed to delivering the required
infrastructure to its departnents and ot her functiona
pronote teaching | earning and other processes as specified by the statutory
bodies both in terns of quantity and quality. The policy for
Managenent of the Xavier’s Society has been fornul ated for

i nfrastructure through need anal ysis considering the guidelines of statutory
bodi es and devel opnents in technol ogy including educationa
procur enment of
proper

spaces in order to

I nfrastructure
managi ng

t echnol ogy
timely

accounting and safeguardi ng by assigning inventory nunbers

to each equi pnent and nai ntai ni ng asset
regul ar cl eaning, preventive and corrective maintenance including Annual

i nsurance agai nst damage and theft and witing off of

paraphernalia and its mai ntenance

and preservation are necessary for quality academ cs and efficient

The infrastructure and equi pnent shal

. W believe that correct

prepare a proposal

record, upkeep of the

Creation

managenent .

equi prent t hrough

be
of Infrastructure
t he undert aki ng

starting a program or



Not applicable

course or for the addition in intake of innovative ideas. Enhancement of
Infrastructure - The college shall regularly enhance infrastructure by
noderni zati on and renmoval of obsol escence keeping in view the devel opnents of
technol ogy and advancenent in teaching |earning process, needs of the new

progranms and new initiatives. - Developnents like centralized facilities for
instructions and presentations for our staff and students shall specify the
detailed record of all infrastructure purchase to the managenment, followed by

booki ng and other norms for staff and students. Infrastructure augnmentation:
Acquisition of a fully notorized wheelchair and installation of a Public
Address System on canpus. Record of Infrastructure Record of all infrastructure
i ncl udi ng equi prent, software, books and other itens shall be maintai ned by al
departnents of the college. Physical Verification - Physical verification of
infrastructure shall be carried out periodically and a list of mssing itens or
itens not in use/ obsolete itens shall be prepared. - Appropriate authority
shal |l take action with regard to the shortages and witing off. Overall Canpus
Mai nt enance: - The Adnministrator’s office shall be responsible for carrying out
regul ar mai ntenance activities as well as repairs across canpus. - Depreciation
shall be applied to the assets annually based on the type of assets |ike
furniture and fixtures, electrical installation, equipnent, air conditioners,
conput er hardware and software. - The office staff, support staff and personnel
wor ki ng on payroll and contract basis shall synchronize to foll ow appropriate
procedure for associating with contractors for air conditioning, water
purifiers and to execute electrical, plunbing and carpentry work etc. Al
i nstitutes/departnents on canpus are responsible for comuni cating any
infrastructure nmal function and replacenent or enhancenment required to the
Admi ni strative office follow ng due protocol.

https://igac.xaviers.edu/naac/policies-procedures

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support File Attached Nill Nill
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal Nill Nill Nill
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
File Attached Nill Nill Nill
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin

competitive career the comp. exam



https://iqac.xaviers.edu/naac/policies-procedures
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7639_Scholarships_1612786223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7639_Development_Schemes_1612153514.xlsx

examination counseling
activities
2020 File Nill Nill Nill Nill
Att ached
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 37
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
File Nill Nill Nill Nill Nill
At t ached
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 Nill File Nill Nill Ni Il
Att ached
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SLET 1
GATE 7
GVAT 1
CAT 7
GRE 8
TOFEL 2
Civil Services 1
Any O her 52
NET 5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

File Attached

Nill

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7639_Guidance_1608547953.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7639_Placement_1612786322.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7639_Progression_1612154074.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/7639_Qualifying_1608551229.xlsx

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Ni | Nl Nl Ni Tl 000000 Not
Appl i cabl e
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The St. Xavier’s Coll ege Student Council (SC) conprises of CGeneral Secretary,
Treasurer along with representatives fromBA , BSc., BCom, BSc.|IT., BV BN
MA , MSc., Sports, WDC, Cultural Secretary and two | ady representatives
(nom nated by the Principal). It serves as a |link between the students and the

col | ege managenent A. ADM NI STRATI VE: The SC by its representati on on key
commttees plays an inportant role in hel ping coll ege managenent provide better
facilities and academ c environnent to its stakeholders. (i)l QAC. SC takes
feedback fromall the students about available facilities, social environment
and academ cs through its representatives. At the sane tine, suggestions for
betternent of these activities are also sought. This year a list of suitable
departnental activities was suggested to the SIP departnment. Two types of
feedback were initiated by the student council at the request of the | QAC
(a) Feedback from students who had registered for Swayam on the course itself
and the challenge (if any) of conpleting it along with regular coll ege work.
(b) A survey on the kind of online courses students would be interested in
registering for, if SXC were to conduct them (ii)lnfrastructural Devel opnents:
SC draws the attention of the college admnistration to hitherto unaddressed
needs of the student conmunity. It had been instrunmental in installation of
soap dispensers in all the washroons in the coll ege canpus and of sanitary
napki ns di sposal bins in the wonen’s washroons. The committee al so undert ook
coll ege sanitation initiatives including deep cleaning of the washroons and
putting posters instructing students about the inportance of maintaining the
washr oons cl ean. Broken benches of the UG self-financed classroons were
repaired and the student council office was renovated under the nonitoring of
the commttee. (iii)CGievances: Student grievances were addressed by SC nenbers
or, if necessary, directed to the Principal via the comon What sApp group for
exanpl e conveying the concerns of the students regarding COVID 19 and
post poni ng of exans, to the managenent. (iv)Presence on online platformnms: The
committee upgraded itself to the online platformby adding its presence on
I nstagram for constant update of nessages and notices to students. The nenbers
ensure that students are informed of all directives fromthe managenment, via
What sApp. (v) Soci al Inpact: The conmittee (a)organi zed a panel discussion about
Organ trafficking awareness. (b)collaborated with MMM and Ajinkya Shinde to
pronote donation to the PMcares fund and CMrelief fund. (c)collaborated with
Xavi ers Environnental conmittee to forma student |led green community. (d)took
the initiative to send the outstation students who were stuck in the city, back
to their homes (with help of the Principal). (e)partnered with Wllness Centre
to pronote a coronavirus helpline to provide counselling to students in stress.
B. ACADEM CS: SC partnered with Coursera (through the Principal) to provide free
online certificate courses to build the students’ skills during the Covid-19
crisis. C.ORGANI SATI ON OF STUDENT ACTIVITIES: (i)SC cel ebrates |Independence Day
and Republic Day. (ii)Representatives took part in various |eadership summts



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7639_Activities_Organised_1608549223.xlsx

organi zed by colleges in Minbai. (iii)SC and Extra-curricular comittee
organi zed events such Col |l ege Day, Teacher’'s Day, Traditional day, TY Farewell
and Graduation Cerenony.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No
5.4.2 — No. of registered Alumni:
0
5.4.3 — Alumni contribution during the year (in Rupees) :
0

5.4.4 — Meetings/activities organized by Alumni Association :
0

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership
6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)
The decentralized and inclusive nature of decision nmaking is indicated by the

di verse boards and comm ttees (about thirty in all) that are created to ensure
the snmooth working of the college. EXAVPLE 1: The Academ c Board (AB) oversees

t he day-to-day functioning of the college and trouble shoots where required.
The AB consists of the Principal, Rector, Vice principals for Arts, Science and
Academ cs, Finance head, Representative fromthe evening commerce section, |QAC
The

coordi nator, Exam controller and the Supervisor of the Junior college.

committee reviews all the unresolved issues (academ ¢ and non-academni c) that
had arisen over the week just passed and addresses potential problens in the
week ahead. Faculty requests, pernissions sought by departnents/conmttees,

finalizing of dates for events etc. are sone of the activities that the

committee oversees. During neetings, the principal conpletes his agenda and
then throws open the neeting for each nenber to bring up any issue that they
deem i nportant or which could not be resolved by them a subcomm ttee and hence

needs the collective input of the team Fromthis commttee, the work if any,
Acadeni c

is passed on to other conmittees and coordinators for execution.

board, Anti ragging, Biosafety, CAS, CDC, C eanliness, College, Mgazine,
Cultural Activities, Custodian, Dept. BOCS, Discipline, E - cell, Enabling, ERP,
Exam conm ttee ESE/ Cl A/ Additional, Gievance redressal, Honours, |IM5 Internal
conmittee, Infrastructure, International Programmes — CIP, | QAC, Library
Research Journal — Xplore, Scholarship / Student

Advi sory, Mal har , Research,
Beneficiary Fund , Staff placenent. EXAMPLE 2: The | QAC decided to hold a
conference on education (DI SHA 2020) and the matter was placed before the AB

whi ch approved the idea and hel ped shortlist the core conmttee of faculty to
organi se the conference. They were then required to cone up with a tentative
list and budget and share what plans they had to raise funds

itinerary, speaker
for the conference with the AB. After discussion with the | QAC and conference

team the types of sessions/events of the conference were decided. A tentative
budgetary plan was pl aced before the finance officer who hel ped themfine tune

it and assured them of the anobunt that the college would be willing to invest
to run the conference. The conference team hence were clear about their fall-
back ampbunt in the event that they failed to secure enough funding from
via the AB nmultiple aspects

ext ernal agenci es,

and pl anned accordingly. Thus,




of the conference could be resolved wi thout matters being placed before the
governi ng body, Finance Board etc. individually showing the decentralization.
After the initial plan approval, the DI SHA team functi oned as a seni-aut ononous
body, taking decisions and inform ng the principal when plans had to be
altered. Also, the participative nature of the nanagenent is evident in the
i nclusion of several faculty who were not on the | QAC/ AB/ CDC/ Governi ng body in
the core commttee of DI SHA and hence in the decision-nmaking process.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As students are prinmary stakehol ders
in the | earner centric processes
adopted by the college, SXC has chosen
to take their opinion on courses
conducted in the odd and even senester
via a feedback questionnaire which was
adm ni stered after the odd senester and
at the end of the even senester. The
f eedback was anal ysed by the depart nent
of Statistics and the analysis shared
wi th the individual departnents by the
princi pal, for consideration when
pl anni ng for the next academic year. In
addition, some departnments requested a
student representative to share
informal |y garnered feedback fromthe
class with the BOS nenbers

Teachi ng and Learni ng SXC encour ages | earner-centric
nmechani snms across disciplines for
i mparting quality education on canpus.
Lectures by subject experts, open
di scussi ons and debates on socially and
academ cal ly rel evant i ssues,
internships with industry experts are a
few nodalities through which student
capabilities are enhanced during their
course of study. The m ssion of
encour agi ng creative and col |l aborative
engagenent in curricular and co/ extra-
curricular activities is fulfilled
t hrough activities such as: Departnent
Magazi nes Events and Fests and the
Honours Progranme. Wth a viewto
i ncreasing enployability, PG progranmes
in Big Data Anal ytics and Life Span
Counsel I i ng have been introduced.

Exami nati on and Eval uati on The process of constituting different
committees for end semester, interna
and addi tional exam nations was
continued. Roll nunbers were introduced
(inlieu of seat numbers at examtine)
at the start of the year to facilitate




snooth entry of marks post eval uation.
This was preferred as the same nunber
was used for seating and marks entry.
Intra coll ege coll aboration between
departnents (e.g. History-Physics) on
mni projects that fornmed a part of the
Conti nuous | nternal Assessnent was
initiated. In addition, some
departnents had di ssertations as part
of their End senester eval uation, thus
i ntroduci ng a research conponent into
their curricul a.

Research and Devel opnent

The library subscribed to 93
magazi nes / journals and received 21
journals as a gift. The coll ege
research journal Xplore (ISSN. 2249 -
1878) was registered under UGC- CARE
[ist of journals. A Special issue was
i ntroduced in 2019-2020 to publish
research by individuals in various
parts of the country, on educati on.
These papers were selected (by an
editorial team of teacher educators
fromprestigious institutes) from
several that were submitted for the
i nternational conference on education-
Dl SHA that was held by SXC in March
2020. Policies for consultancy and | PR
were formalized.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

In 2019-2020, 740 books were added to
the library. Digitalization of
rare/ ol d/ val uabl e books and herbarium
speci nens (Bl atter Herbarium
continued. The availability of RUSA and
other grants nade it possible to buy
books for the library, enhance IT
related infrastructure, procure
instrunents / conputers for various
departnents, equip a documentation
centre and set up new |l abs (PG IT,
Ceol ogy and Art conservation | abs) A
fully notorized wheel chair was
purchased to support the physically
chal  enged. To i nprove conmuni cation a
public address systemwas installed and
security concerns were addressed by
i ncreasing the area under CCTV
cover age.

Human Resour ce Managenent

A total of 24 sem nars/workshops were
held for the faculty on various aspects
of pedagogy and docunentation, of which
some were to introduce new teachers to
the ethos of the college, to train them
to engage with students and to expose
themto prevailing teaching-Iearning
and eval uati on techni ques.
Participation in Capacity building




facilitated for faculty. Six sem nars /

sem nars (internal/external) was

webi nars were conducted for the non-

teaching staff.

I ndustry Interaction / Collaboration

not just through research projects but

internships for 2-3 nonths / a senester

organi zations in fields linked to their

The col |l ege strongly encouraged
consul tanci es and industrial tie-ups

al so by facilitating student

as research assistants / part-tine
fellows or interns with various

academ ¢ specializations or career
choi ces. (More than 250 students in
2019-2020) Opportunities were al so
provided for students to interact with
i ndustry by inviting specialists as
guest speakers/ resource persons at
wor kshops, career fairs etc. An

I ndustry — Academ a col | aborati on was
forged by introducing a Master’s
programin Big Data Analytics with Tata
Consul t ancy Servi ces.

Adm ssion of Students

There was an Online registration for
BA, BSc, BMW BMS, BSc.|T. The ERP was
i ntroduced for PG adm ssion. Entrance
tests are conducted for MCJ, BMS, MPP
MA- Psychol ogy. Admi ssion to the other
courses of college (wthout entrance
test) solely based on nerit. The

col l ege exercises Mnority privilege
and the bal ance 50 follows the state
Reservation policy.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

A CGoogl e cal endar based academ c
is being used for planning the
academ c year. Meeting intimations for
The Academic Council, CDC, B.O S etc

are circulated through email in

addition to the hard copy. Public
Address systeminstalled which reduced
noti ces sent to classroons.

cal endar

Adm ni stration

| mpl enent ation of different

strategies to reduce paper trails.
Notices/Information is sent to the
faculty via institutional emnai
(@avi ers. edu#) by the nmanagenent- An
online Google Calendar” is used to
record events conducted by departnents
participation and achi evenent of
students and staff in various
activities. Attendance of staff is
obt ai ned by Bionetric node. Leave
tracking and application for teaching

or




staff has been nade online using |eave
managenent software devel oped in-house
Staff can log in and view Their nonthly
attendance. Administrative office is
conput eri zed. A Googl e cal endar - based
room booki ng system has been devel oped
for online booking of common facilities
such as The Miultinedia Room SCAVI, and
College Hall. |1 QAC, academ c
commi ttees, and many Departnents have
started using Google facilities such as
Googl e Forns: - (btaining feedback of
students, parents, teaching staff,
conference/ sem nar participants etc.
Encour agenent of the usage of Googl e
Drive and Google Docs as a repository
and for coll aborative work/report
construction etc. Sone neetings have
been conducted using online platforns
such as Zoom Google neet etc. KEY #:
Mai nt ai ned by Know edge Centre "~: IT
faculty nmenber: M. Subash Kunar

Fi nance and Accounts

The Accounts section (Treasurer’s
O fice) uses software such as Tally ERP
9.0 and Mcrosoft Excel-2010 to
mai ntain col |l ege accounts in a
systemati c manner. Salary and Tax
calculation for the staff is done on a
FoxPro based nodul e. The Salary Slips
for the teaching staff is delivered
directly to their email id imediately
on di sbursal of salary.

St udent Admi ssi on and Support

The adni ssion process is conpletely
done using the online portal# Students
can access their attendance records
online on the coll ege website®. Final
Year graduate students can access them
mar k sheets online. KEY. #: Vendor:
Silvodel, Contact Person M. Lennox
Bapti sta *":. Devel oped by: M. Subash
Kumar, Assistant Prof. and M Tejas
More, Assistant Prof.

Exam nati on

Exam nati on Schedul es, Seating
Arrangenents and other details of
exam nations are displayed on the

website. A cloud base Software
programe# has been devel oped for Entry
of marks and Attendance. The programme
al so holds various details of the
students and tracks their academc
performance throughout the years as
students in the college. In addition,
the seating arrangenent is generated by
a programe devel oped i nhouse. ™ KEY #
Vendor: Silvodel, Contact Person M.
Lennox Baptista. ~ IT faculty nenber:
M. Subash Kumar




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill File Attached Nill Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 File Nill Nill Nill Nill Nill
At t ached
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
File Attached Nill Nill Nill Ni Il
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
97 122 128 143
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Col | ege managenent
ensures tinely paynent of
nmont hly sal ari es of
teaching staff
irrespective of the
salary grant rel eased by
the state governnent.

O her facilitations
i nclude the follow ng:
EPF, Book grant for
i ndi vi dual teachers,
Wednesday tea for all in
the staff common room
Exgratia refreshnents

Col | ege managenent
ensures tinely paynent of
mont hly sal ari es of
nont eachi ng staff
irrespective of the
sal ary grant rel eased by
t he state governnent.

O her facilitations
i nclude the follow ng:
EPF, Fifty percent
rei mbur senent of
Medi cl ai m prem um anount ,
interest free | oan,

advances agai nst sal ary,

I nsurance, Schol arshi ps
(Gover nnment and
Managenent ), Student’s
Beneficiary Fund (Tuition
fees — concession in /
conpl ete wai ver, Honour'’s
programe registration
and activity fees, Books
— loan for the entire
academ ¢ year, Purchase
of Journals for
| aboratory work —
Subsi di sed / paynent of
entire amount, Field



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7639_Faculty_Emp_1610107883.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7639_Development_training_programmes_1617018938.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7639_Training_Programmes_1612154579.xlsx

and exam nati on work,
Counsel I i ng Servi ces,
I nterest free Loans,
Free Internet facilities,
Fee concession for staff

during conmttee neetings

2417

festival advances on
request, Child education
support of Rupees 1000
per child for 2 children
fromJdr. KG to
Graduati on.

trips and any ot her
simlar requirenent in
the curriculum - funded
in part/ entirely, Hostel

fees funded in part/
Meal s — One /

entirely,
pursui ng PhD within
col | ege.

Two (sonetimes) neals are
provided to students who
ask for it, Medical
Expenses funded in part/
entirely, Accomobdation
assi st ance)

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal audits are conducted on an ongoi ng basis by the Bursar of the Parent
Trust, and the data is collated in preparation for the statutory audit. Two
formal internal reviews per year are part of this process. The audit exam nes
the revenues generated in terns of fees, grants, donations, rents fromthe use
of space, etc, as against the expenses incurred and the assets purchased or
witten off. It also ensures the tinely preparation of the budgets for the
different units, and reviews the variances that have occurred during the tine
of inspection, which is twice a year. The coll ege, registered under the
Maharashtra Public Trust Act, 1950 conducts a statutory External audit by
Chottal al H Shah and Conpany. The bank and fee reconciliation statenments and
the utilization of grants received are verified. Expenses incurred on
infrastructure inprovenent are verified agai nst quotations invited and
resol uti ons passed. A physical verification of the assets declared is conducted
during the audit. We are al so subject to annual scrutiny by the Incone Tax
Departnent, a statutory GST Audit, and a Governnent audit under the State
Senior Auditor. The Statutory audit (sone units on canpus) for the financial
year 2019-2020 was conpleted in Decenber 2020

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
File Attached Nill Nill
View File
6.4.3 — Total corpus fund generated
3900000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ No Nill No Nill
Adm nistrative Yes Xavi er Board No Nill
of Hi gher
Education in
I ndi a.

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7639_Funds_or_Grants_1610109199.xlsx

Par ent - Teacher interactions are organized at |east tw ce a year, however there
is no official Parent-Teacher Association.

6.5.3 — Development programmes for support staff (at least three)

(i) A session on gender sensitization was conducted for the non-teaching staff
of the college by Ms. Renuka Mikadan, Cosultant , Al ummus (Xaviers Coll ege) on
7th February 2020 (ii) Xavier’s Online Connect in Marathi on “Training in usage
of Zoont conducted by | QAC and Dept. of Life Science Biochem stry (Dr.Maya
Murdeshwar) for Non teaching staff of college (iii) Xavier’s Online Connect in
Mar at hi on Maintaining Good and Positive Mental health during Lockdown by Dr.
Anand Nadkarni Institute for Psychol ogical Health (IPH), a NGO organi sed by
| QAC and Dept. of Life Science Biochem stry (iv) Xavier’s Online Connect in
Marathi on Diet and Nutrition during Lockdown by Dr. Gauripriya Koppikar,
organi sed by | QAC and Dept. of Life Science Biochemstry (v) Xavier's Online
Connect in Marathi for the Non-teaching staff on “Yoga and Pranayaam f or
Heal thy Living by Ms. Rajashree Shinde, organised by | QAC and Dept. of Life
Sci ence Biochem stry (vi) Xavier’s Online Connect in Marathi for the Non-
teaching staff on Learning in tinmes of CoVID 19 by Dr. Sangeeta Shetty and Dr.
Bi noj Kutty organi sed by | QAC and Dept. of Life Science Biochem stry

6.5.4 — Post Accreditation initiative(s) (mention at least three)

(i) New courses and progranmes [Post-G aduate (PG Degree and Diploma] (ii)
Introduction of ERP across all exam nations (iii) Academ c and Infrastructure
enhancement — Application for grants from DBT and RUSA

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
Nill File Nill Nill Nill Nill
Att ached
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
A series of 13/ 08/ 2019 21/ 08/ 2019 547 222

tal ks by | awer
Prageeya Khanna
on Gender
Sensitisation
and awar eness
about vari ous
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fornms of

har assment
across First
Year cl asses

Survey
conduct ed by
FYBA students

of History
departnent on
' Sex Educati on'

01/12/ 2019

31/ 01/ 2020

Docunent ary
made by FYBA
student s of

H story
departnent on
" Stigma agai nst
nmenstruation’

01/ 12/ 2019

31/ 01/ 2020

Work shop on
"Safe city
Project' in
col | aboration
with Red Dot
Foundati on

21/11/ 2019

23/ 11/ 2019

Panel
Di scussi on by
t he Economi cs
depart nent on
' Gender i nduced
wage disparity’

05/ 01/ 2020

05/ 01/ 2020

111

19

Presentation
of the Survey
on 'Safe city

Project' in
col | aboration
with Red Dot

Foundati on

31/ 01/ 2020

31/ 01/ 2020

Tal k on
' Cyber Security
and Us'

31/ 01/ 2020

31/ 01/ 2020

69

28

Wor kshop on
CGender
Sensitisation
for the
teaching staff
with Red Dot
Foundat i on

31/ 01/ 2020

31/ 01/ 2020

13

15

Wor kshop on
CGender
Sesnsitisation
for the non
teaching staff

05/ 02/ 2020

05/ 02/ 2020

13

74

"Effects of
Sanitary
Napki ns on

11/ 02/ 2020

11/ 02/ 2020

111

19




Wnen' s'

Heal th' Tal k by
Ms. Pooj a
Danodi a
Journal i st and
Ent r epr eneur

Tal k on
"Wonen' s'
Heal t h and
Envi r onnent

i ssues' by Dr
Ket an
Padi t pautr a,
Gynecol ogi st

Fortis
Hospi t al ,

Mul und

12/ 02/ 2020

12/ 02/ 2020

111

19

Sel f Defense
wor kshop for
girls by M.
Mal ai ka Joshi

13/ 02/ 2020

13/ 12/ 2020

32

Ni |l

Street Pl ay

on Sexual
Vi ol ence
Goonj Bul and
Awazoon Ki'

22/ 02/ 2020

22/ 02/ 2020

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

requiremnent.

Sol ar Panels installed on Roof Top contribute to around 10 -15 of the power

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 81
Provision for |ift Yes 81
Ranp/ Rai | s Yes 1
Braille Yes 19
Software/facilities
Rest Roons Yes 81
Scri bes for exam nation Yes 27
Speci al skill Yes 81
devel opment for
differently abl ed
students
Any other simlar Yes 11
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students




locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nill Nill Nill Nill File Nill Nill
Att ached
View File
7.1.5 — Human Values and Professional Ethics
Title Date of publication Follow up(max 100 words)
Col | ege Handbook 31/ 08/ 2019 The Col | ege Handbook
(CGeneral Rules and conprises of the genera

Qual ity Mechani sns) rules and quality
mechani sms to be foll owed
by the students. At the
begi nning of the academc
year an Orientation
Programme is held for the
First year students to
acquaint themw th the
rules in the Handbook.
Along with the |1 QAC the
coll ege has the follow ng
conmmittees viz. Anti
raggi ng cell, Attendance,
Di sci pline, Enabling, IC,
TAQ Unfair nmeans to
i mpl ement the quality
mechani snms nentioned in
t he Handbook.

Maharashtra Public 10/ 06/ 2019 The Principal handles
Uni versities Act 2016 all issues related to the
adherence to the code of

conduct by faculty
menbers. The code of
conduct is avail able on

the coll ege website.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

File Attached Ni | Ni | Ni |

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(1) Xavier's Environmental Committee (XEC)
2019 to address the environnental concerns of the college. XEC conpiled ‘ Canpus
Festival WAste Segregation guidelines’ which were followed at Janfest 2020, a
musi ¢ concert organi zed by the Indian Music Goup in Jan. 2020. (2) Ml har, the
coll ege fest, went paperless this year with the ‘ Mal har 2019’ App bei ng used
for communication and docunentation purposes. No schedules, flyers etc. were
printed. (3) A grey water recycling plant based on el ectrocoagul ati on was set
up behind the hostel building. Waste water from hostel bathroons is treated and
reused in the hostel toilets. This project by the Life Science Departnent was
awar ded USD 4500 under the ‘ Youth Mentorship Programre for Environnent

a student body, was set up in Nov.
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Conservation’ by the US Consul ate General, Mnbai, and Ekonnect Foundati on.
Additionally, borewell water is also used in the toilets. (4) Recycling of
Multilayered Plastic (M.P) [food packets with inner netallic coating] was
carried out by the Departnent of Zoology in collaboration with the NGO Saf ai
Bank of India. (5) Conpost bins to collect food waste were placed in al
departnents by the M crobiol ogy departnment. The Botany departnment uses these
bins to conmpost plant waste fromtheir |aboratories. (6) As part of the
Envi ronnent Conservation Hero of the Year (ECHO project of WA-India, the
Dept. of Zool ogy started replacing plastic bins in the college w th paper bins
made out of recycled waste paper. Tetra pack recycling was also carried out by
the departnent. (7) A Herb garden consisting of indigenous species was planted
behi nd the Hostel block, an initiative by the Political Science departnent. (8)
d ass bl owing and recycling was carried out by the Botany departnent to
repurpose and reuse their broken glassware. (9) To hel p conserve bird
bi odi versity on canpus, the Economi cs dept. organized a ‘Bird Feeder making’
wor kshop. The feeders nmade have been hung on trees in different areas in the
canpus. (10) Since 2017, kitchen waste fromthe college canteen is being
conposted in a processing setup. An initiative of the M crobiol ogy departnent
in collaboration with the NGO SMS. (11) Earthworm conpost bin has been set up
since2005 by the Botany department. The bin generates verm conpost all year
around and is used in the college green spaces. (12) The Centra
Instrunentation Facility (CIF) has 4 AC units switching on and off alternately
based on tiner settings (4 units in all, 2 working at any given tinme, other 2
swi tched off).

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE-1 TITLE: Departnent-centric Social |nvolvenent Programe (SIP)
for the academ c year 2019-20 A] OBJECTI VE The objective of this programre has
been to ensure that a social consciousness is brought into the curricula and
pedagogy of different courses conducted by the departnents. The departnments
have to be innovative in incorporating social outreach activities in their core
di sci pline. Student’s know edge of a particul ar subject should cater to socia
outreach progranmes and help the comunity at |arge. B] CONTEXT Since the
i ntroduction of this activity, all departnents have responded by being
i nnovative in curating social activities based on their core discipline. The
activities carried out by the departnents ranged fromworking within the canpus
to engagi ng with school students far beyond the coll ege canpus. C] PRACTI CE The
activities (involving about 200 students) undertaken by sone departnents were:
(i)Students helping in the archiving of scientific data and information which
woul d be used by universally by scholars (ii)Helping underprivileged children
with their studies and Minicipal Schools with teaching aids (prepared by the
student-volunteers) (iii)Preparing itens for sale, the proceeds of which would
be donated to financially support tribal or financially strapped schools
(iv)Assisting peers with their studies through the Buddy System (v)Conpiling a
H ndi Dictionary (wth Student-Volunteers contributing the words and the
meani ng and helping in the layout) for econonically weaker students who are
studying Hndi. (vi)Planting saplings in areas that have been ear-nmarked for
reforestation and then placing the nane of the tree and its salient features in
Hi ndi (vii)Devel oping and nurturing a Herba
(viii)Assisting students who are new to Munbai by hel ping themto navigate
their routine and student life through the hustle and bustle of this city — and
thus create confidence in such individuals. (ix)C eaning up historical and
tourist sites in an ecologically and geol ogically correct manner (x)Preparing
academic material for visually challenged students under the aegis of XRCVC
Dl EVIDENCE OF SUCCESS It is estimated that approxi mately 854 students had
participated in SIP activities in 2019-20. The testinoni es of these students

Garden in the coll ege canmpus




i ndicate that the college has achieved its goal of sensitizing students as well
as maki ng them comunity assets through the particul ar course that they have
studi ed. The benefits |listed by student-volunteers in their testinonies span

across increased social awareness, experiencing the joy of giving (after being

a receiver for so long), better understanding of how macro-level policies fai

to deliver, Upscal ed sense of contentnment in seeing soneone el se do better
because of the assistance offered by the student-volunteer and finally an

i ncreased sense of gratitude for what one has (after seeing that others do not
have even a quarter of that). A collateral benefit that has been noticed is
that the faculty nenbers in the departnent too have enhanced their sense of

soci al comm tnment al ong with seeking ways in which their schol arship can be of

use to society at |arge. E] PROBLEMS AND RESOURCES i) Probl ens encountered: C ash
of timngs between the student-volunteers’ availability and the NGOs

requi renments. (a)Sending students for the discipline centric SIP work requires

nmultiple training sessions by the faculty before they are deened ready to take
up the responsibility (b)Faculty, burdened with academ ¢ and adninistrative

responsibilities, cannot dedicate tinme qualitatively to this mandate.
ii)Resources: The Departnent needs a better database of NGOs where the subject
specific intervention nay be applied. BEST PRACTICES - 2 TITLE: Wl Il ness Centre
A] OBJECTI VES: The notto on the college crest is “Provoking to Fly”. Very nmany
students cannot believe their boundl ess potential, and a key goal of this
Jesuit-run college is to help students to discover their God-given anmazing
abilities and so to fly high instead of crawiing through life. This is why the
Wl [ ness Centre was started. Wellness is not just ‘not being ill’. Wellness is
thriving, not just surviving it is being vibrantly alive, discovering your
passion, and living a life of Iove and conpassion. Hence the notto of the

Wl |l ness Centre is “Hel ping to Fly.” B] CONTEXT and CHALLENGES: Jesuit education
ains at creating nmen and wonen who live in a state of high physical, nental

and social well-being. A key challenge to this was the w despread acceptance of

medi ocrity. Wellness requires an active process of becom ng aware of and meki ng
choices towards a healthy and fulfilling life it is a dynam c process of change
and growmh. This required designing |ife coaching workshops to hel p students
under stand what has made themslowy [ower their self inage, and hence their
| ow expectation of what they can be and achi eve. C] PRACTI CE: The Wl | ness
Centre (previously called the “Counselling Centre”) has three najor areas in
whi ch students are hel ped. First, professional counselling is available for
students with psychol ogical problens |ike depression, anxiety attacks, etc. W
al so offer career counselling for students who need help in choosing their
career path. Two professionally trained counsellors are available for students
who need hel p. Many students use this facility. The second is directly
connected to the college notto “challenging to fly.” For this, life coaching is
made avail able to students who are psychologically OK but are presently far
fromtapping their conplete potential. For this we offer “Unleash your
Potential” 3-day workshops to hel p them understand why they have a self inmage
nmuch bel ow their actual ability and howto rise to what they can be. The
wor kshops have 3 parts: “lInmagined Limts” to get students to realise how the
limts they put on their dreans are not because of the outside situation but
fromwithin “Creating your dreanf to help themcreate concrete life goals that
enbody flying high and “Rising to H gh Goals through Small Steps” to plan their
effective growth in a way that is slow but sure. To nurture and assi st new
students, the Wl lness Centre has a Students Support G oup that hel ps new
students | earn about the canpus with a College Tour and | ater enabl es social
interaction to make new friends with “Talk It Qut” sessions. The Open Misic
Eveni ngs provide students a forumto showcase their nusical talents. Third,
psychonetric testing is conducted to neasure the intellectual abilities and
personality traits of a student. The 3-hour Aptitude Test neasures 5 different
mental abilities, fromwhich a profile is created that allows a student to
choose what she or she is naturally good for. A 2-hour Personality Test




nmeasures 15 personality traits which help a student understand his or her
tenperanment and change what m ght be necessary. These tests are followed by
i ndi vi dual counselling, usually together with the parents of the student.

D] EVI DENCE OF SUCCESS The kind of activities the Wellness Centre offers cannot
of fer neasurabl e change results in a short tinme since these are |ife changing
processes. However one neasure of success is the demand by grow ng nunbers
based on what the present beneficiaries have experienced and told others. The
psychonetric testing draws students fromother cities in India and even abroad
even though such tests are available in nost urban centres. Many parents have
poi nted out that they have cone because they heard of the accuracy of our
results and the value of our post-test counselling. The *“Unl eash Your
Potential” workshop was conducted on 26, 28, 30 August 2019, and was repeated
i n Septenber 2019 because of demand. The personal probl em counselling continues
to draw needy individuals, and during 2019-20 all, including 2 suicida
tendency cases, were brought to satisfactory closure. The |arge nunbers of
students participating in the activities of the Student Support G oup, the Open
Miusi ¢ Evenings and the Theory Club is evidence of the appreciation of these.
E] PROBLEMS ENCOUNTERED and RESOURCES REQUI RED The personal probl em counselling
activities required funds since, while the counselling is free for the

students, we had to pay professional counsellors. The coll ege has covered al
the costs incurred and provided space for the Wellness Centre’'s activities. One
maj or problemwas publicising the activities of the Wl lness Centre. W found
that notices and posters did not work since nost students wal ked through
corridors | ooking down at their phones. Hence we set up a network of class
What sApp groups and a several |nstagram pages through which infornmation was
sent to students. This has been effective in getting participants. 6] NOTES The
Counsel ling centre which was set up in 1954, was renaned The Well ness Centre in
2018. The change in nane was fuelled by the observation that the word
“counsel | ing” seened to have a stigma attached to it in the m nds of nmany
students as in “Sonmething is wong with you you need counselling.”. W have
hence foll owed a worl dwi de trend and changed the nane to “Wllness Centre.” W
have found this draws nore students as a place of positive growth rather than
bei ng seen as a place to go to when one has a nental problem It also allows
those who are nentally distressed to come without fear of a stigma when seen
com ng here.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://igac. xavi ers. edu/ best -practi ces/2019-20

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Xavier's Resource Centre for the Visually Chall enged (XRCVC) — resource
centre for students with disabilities on canpus, has always strived to bring in
the best inclusive education practices on canpus and to be a | eader at the
national level in the field of inclusion and access for persons with
disabilities. The Centre reached out to a total of 4971 beneficiaries in
2019-20 Students with disabilities at St. Xavier’s College: 81 Training and
Gui dance for Persons with Disabilities (Non-Xavierite): 729 Awareness Prograns:
3538 Readi ng wi t hout Seei ng Workshops (Assistive Technol ogy Awareness): 110
St akehol der Trainings — Content Creation Inclusive Education (teachers, specia
educators, etc): 479 Sone key areas of strides during this academ c year:
Expandi ng the Horizon: The first student with blindness enrolled for BSc-
Chemi stry, Botany and Zool ogy course. XRCVC provided trainings to teaching and
non-teaching staff as also purchased the necessary equi pnent to nmake our | abs
accessi bl e. The col |l ege nanagenent permtted a student whose disability
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condition would not permt himto participate in full time undergraduate
program to have a college experience to build life skills and have a holistic
| earni ng exposure, as a Quest student who could attend cl asses of choice and
wi Il be provided an attendance certification w thout undergoi ng eval uati ons.
The student had a positive and enriching experience. |UA MoU. The Inclusive
University Alliance work formalised as an MoU between | eadi ng acadeni c
institutes in the country working on Inclusive education. The | UA has started
hol di ng nonthly neetings to begin and plan its work as a collective. Raised
Li ne Foundation (RLF) MU XRCVC — RLF MoU is ained for producing tactile
di agram study sets for students with blindness. The first set of volunes being
wor ked upon is Geonetry Diagrans for 1st-10th G ades. Social Al pha MU for
Bui | di ng Assistive Technol ogies: To neet the Made in India assistive
t echnol ogi es denand, Social Al pha, a venture capital initiative supporting the
Assi stive technol ogi es devel opnent has col |l aborated with XRCVC. The Centre wil|
provide its domain and technical expertise to Social Al pha to ensure that
rel evant and user need based technol ogies cone to the market. CSMWS MU for
bui | di ng accessibility in the nuseum XRCVC has provided training and expertise
to the nuseum at Munbai for building accessibility to the nuseum experience for
visitors with disabilities. Research and Know edge Buil di ng: The XRCVC rel eased
its research report “Degrees of Accessibility” that |ooks at design and
teachi ng pedagogy i deas of an accessible geonetry kit for students with
bl i ndness. Further XRCVC has set up an Inclusive Education Resource Page on its
website with data related to its various endeavours for others to use and
replicate. (https://sites.google.coni xaviers. edu.in/xrcvc-inclusive-
education/ xrcvc) Responding to the COVID Challenge: Online |earning poses new
chal  enges for Inclusion. XRCVC has taken a proactive step to address this. It
has built a resource kit for educators to nmake online | earning accessible which
will also be used for training of teachers and educators. (https://sites.google
.com xavi ers. edu. i n/ xrcvc-incl usi ve-education/ xrcvc/incl usion-services-at-
hi gher - educat i on/ new chal | enges- of -i ncl usi on-i n-onl i ne-1 earni ng)
http://ww. xrcvc. org/i ndex. ht m

Provide the weblink of the institution

https://igac. xaviers. edu/ naac/institutional -di stinctiveness

8.Future Plans of Actions for Next Academic Year

The plans of the College for the academ c year 2020-2021 are: 1. Launching new
programes : PG degree / Diploma /Certificate PG degree programmes strengthen the
acadenic fibre of any organi zati on and SXC has planned to introduce two new
programmes : a. A new MA course in Conservation will be started by the Departnent
of Ancient Indian Culture in collaboration with Tata’s. b. The Econom cs Section
will start an MA in Econonics with 60 seats. As Diploma and Certificate courses
hel p to augnent regul ar academ c programes and may al so i ncrease the
enpl oyability quotient of the stakehol ders, SXC has planned to introduce severa
di pl oma and certificate courses. a. A new Diploma in Event Planning and
Experiential Marketing will be started in XIC which is a curricular unit of SXC

b. A D ploma Course in “Interreligious Traditions” will be started by the
Departnent of Interreligious Studies. c. A Post-Gaduate Diplonma in
Bi oi nformati cs of 10 nonths duration will be started by the Departnent of

Bi ot echnol ogy. d. An 11-nonth Post-Graduate Di plonma in Touri sm Managenment . e. A
Certificate Course in Plantsmanship with Basic Garden Hardscaping Materials and
Tools will be started by the Departnent of Botany, in collaboration with L.S.
Rahej a School of Architecture. f. A 10-week Certificate Course in Basics of
Python will be started by the Departnent of Mathematics. 2. Devel oping a m xed
node of teaching - offline and online (synchronous asynchronous). In order to
reach out to students and continue the teaching-learning process in the online
node new i nnovative strategies outlined for classroomengagenent and eval uati on.
An off shoot of this could be creation of new courses to inprove the know edge,
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skill as well as enployability of students and enpowernent of faculty to create
nodul es for online learning. 3. Creating feedback systens that are relevant to
the changi ng academ c outl ook. Creation of a new TAQ that addresses the online
node of teaching. 4. Fostering and pronpbting the spirit of research in college.
To pronote research, which fornms the bedrock for the academ c growth of the
primary stakeholders of SXCi.e. faculty and students, a Research Cell is to be
constituted with a faculty nenber in charge. 5. Reorganization of the Socia

I nvol venent Programme (SIP) and Extra curricular (EC) credit requirenents and
tinelines To plan for the |ikelihood of a continuance of the safety neasures
mandat ed by the governnment during the pandenic and hence to accommpdate for the
lack of interaction time, SXC will reorganize the SIP and EC credit requirenents
and tinelines for conpletion, for the undergraduate students of the academ c year
2020- 21.
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